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What Is Women's History Month, and What Are Its

Origins?

Each year, Women'’s History Month offers an
important opportunity for us to shine a light on
the extraordinary legacy of trailblazing American
women and girls who have built, shaped, and
improved upon our Nation.

Throughout American history, women and girls
have made vital contributions, often in the face of
discrimination and undue hardship. Courageous
women marched for and won the right to vote,
campaigned against injustice, shattered
countless barriers, and expanded the possibilities
of American life. Our history is also replete with
examples of the unfailing bravery and grit of
women in America, particularly in times of crisis
and emergency. Women served our Nation
during World War Il, led organizing and litigation
efforts during the Civil Rights movement, and
represented the United States on the global
stage in the fight for human rights, peace, and
security. Far too often, their heroic efforts and
their stories have gone untold — especially the
millions of Black women, immigrant women, and
others from diverse communities who have
strengthened America across every generation.

In our current moment of crisis, women continue to
lead. From vaccine researchers to public health
officials to the countless heroines on the frontlines,
women are working around the clock to defeat COVID-
19. Women, and particularly women of color, also
make up the majority of America’s essential workers,
including educators and child care providers, grocery
store workers, farmworkers, and others who are
keeping our families, our communities, and our country

afloat. This year has also marked an historic milestone
of women'’s leadership 232 years in the making, with
the inauguration of America’s first woman Vice
President.

As we celebrate the contributions and progress of
women and girls, we must also reflect on the
extraordinary and unequal burdens they continue to
bear today. The COVID-19 pandemic has
exacerbated barriers that have held back women —
particularly women of color — for generations. Gender
and racial disparities in pay continue to fester. A
disproportionate share of caregiving continues to fall
on the shoulders of women and girls. And now, job
losses due to COVID-19 have set women’s labor force
participation back to its lowest point in more than 30
years — threatening the security and well-being of
women and their families and imperiling the economic
progress of our entire Nation. The share of mothers
who have left the labor force is three times that of
fathers; in September 2020 alone, an astonishing
865,000 women dropped out of the American
workforce. These trends are even more dire among
women of color, with Black and Hispanic women facing
disproportionately high rates of unemployment. At the
same time, food insecurity has risen dramatically since
the pandemic began, particularly in female-headed
households with children, as have reports of intimate
partner violence.

Since taking office on January 20th, Vice President
Kamala Harris and | have made COVID-19
vaccination, relief, and broad-based economic
recovery efforts a top priority. Our goal is not to return
our economy to where it was before the pandemic
struck. Our goal is to build back better — and that
means creating a strong and durable foundation for the
economic opportunity and security of women in
America. Our plans include proposals to provide
individual payments and tax credits to put money in the
hands of families in need; increase housing and food
assistance as well as unemployment insurance; lower
health costs and expand access to coverage; increase
support for and access to child care; and expand
existing paid leave policies. We are also committed to
making further progress on what, for me, has been a
lifelong cause: reducing gender-based violence, and
advancing the safety, economic stability, and well-
being of survivors.

(continued on page 2)
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March 2021 Calendar

Women'’s History Month

8 - International Women's Day (World)

11 - Maha Shivarati (Hindu)

11 - Lailat al Miraj (Muslim)

13-15 - National Deaf History Month (US)

15-1 — Great Lent (Christian)

17 - St. Patrick’s Day (International)

21 - International Day for the Elimination of
Racial Discrimination (World)

25 - Annunciation of the Virgin Mary
(Christian)

27-4 — Passover (Jewish)

28-29 — Holi (Hindu & Sikh)
29-31 — Hola Mohalla (Sikh)
31 - International Transgender Day of Visibility
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Sixty years ago, when former First Lady Eleanor Roosevelt confronted President John F. Kennedy about the lack of women in Government, he appointed her
as head of a new commission to address the status of women in America and take on discrimination in all of its forms. We have made significant progress in
the United States, thanks to the persistence and tireless work of countless women. | am proud that the White House Gender Policy Council will build on those
efforts by putting a laser focus on the needs and contributions of women and girls, and ensuring a Government-wide focus on gender equity. Our
Administration is also committed to ensuring that women are well-represented at all levels in the executive branch: already, we have selected a record number
of women who represent the diversity of America to serve in Cabinet-level positions.

During Women'’s History Month, let us honor the accomplished and visionary women who have helped build our country, including those whose contributions
have not been adequately recognized and celebrated. And let us pay tribute to the trailblazers from the recent and distant past for daring to envision a future
for which no past precedent existed, and for building a Nation of endless possibilities for all of its women and girls.

NOW, THEREFORE, I, JOSEPH R. BIDEN JR., President of the United States of America, by virtue of the authority vested in me by the Constitution and the
laws of the United States, do hereby proclaim March 2021 as Women'’s History Month. | call upon all Americans to observe this month and to celebrate
International Women’s Day on March 8, 2021, with appropriate programs, ceremonies, and activities. | also invite all Americans to visit
www.WomensHistoryMonth.gov to learn more about the vital contribution of women to our Nation’s history.

IN WITNESS WHEREOF, | have hereunto set my hand this first day of March, in the year of our Lord two thousand twenty-one, and of the Independence of the
United States of America the two hundred and forty-fifth.

JOSEPH R. BIDEN JR.

Souircer hitns /fwmww whitehoiise anv/hriefina-ronm/nresidential-actinns/2021/03/01/a-nroclamation-nn-womens-historv-month-2021/

10 Tips for Using a Sign Language Interpreter

By Kimberly Kirkpatrick
Source: https://www.edi.nih.gov/blog/communities/10-tips-using-sign-language-interpreter

A sign language interpreter’s role is to facilitate communication between signed and spoken languages. Here are 10 tips on how to communicate
through a sign language interpreter.

1. Look at and speak directly to the person who is deaf. Face the person, don't look at the interpreter. Yes, sign language can be fascinating
to watch, but you are having a conversation with the person who is deaf.

2. Be yourself; use your ordinary language and speaking style. Speak in the first person, just like you are having a normal voice-to-voice
conversation with a person. Avoid such phrases as "Tell her," and "Explain to him."

3. You may be used to watching an interpreter during the service when the interpreter stands in front, facing the audience. Interpreting
conversations is different in that the interpreter will position him/herself next to you, so that the person who is deaf can glance at you both,
picking up your non-verbal cues.

4. Speak in your normal tone, at your normal pace. The interpreter will tell you if you need to pause or slow down. If you use a word that the
interpreter is unfamiliar with, he or she may ask you to spell it.

5. If you are using written notes, or speaking from a presentation, it is helpful to offer a copy to the person who is deaf and the interpreter.

6. Give the interpreter a copy of presentations and any other materials ahead of time. When distributing agendas, minutes, or other written
materials, offer one to the interpreter as well.

7. If you lower the lights during part of the service, maintain enough light so that the interpreter can still be seen. Use a small directional
"spot-light" if you can.

8. Be aware that the interpreter must interpret everything that is said. Don't ask the interpreter to refrain from interpreting some of what you
say.

9. Tryto avoid personal conversations with the interpreter during the professional situation. He or she is working as a means of language-
transmission, not as a participant.

10. Relax. If you are unsure of the appropriate way to proceed in a particular situation, just ask. Conversing, through an interpreter, with a
person who is deaf, can be very comfortable. It is such a natural process; you may find yourself forgetting that there is an interpreter.

This issue was produced by UC Davis Health Medical Interpreting Services Department’s editorial team. https:/health.ucdavis.edu/interpreting_services/

H E ALT H Questions? Comments? Please call Medical Interpreting Services at 916/734-2296 or e-mail hs-medinterpreting@ucdavis.edu
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